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Flexible Spending Accounts  
A Flexible Spending Account (FSA) may be established each calendar year, from January through December or after 
you have experienced a qualifying life event. A Flexible Spending Account lets you set aside money for health care 
and/or dependent care expenses before taxes are calculated on your salary.  The two types of flexible spending 
accounts are detailed below. 

Health Care FSA  
The Health Care FSA provides for reimbursement of eligible health care expenses incurred by the participant and 
his/her eligible dependents.  Participants elect to contribute a pre-determined amount to their Health Care FSA for 
the plan year and IRSC will withhold equal amounts from the participants pay on a pre-tax basis for reimbursement 
of eligible medical, dental, prescription drugs, orthodontia, and vision expenses not covered by your health care plans.  
You can use this account to pay these expenses for yourself and your dependents, even if your dependents are not 
covered under your Indian River State College health plan.  

For plan year 2024, the IRS limit for the amount of pre-tax money that you may contribute to your Health Care FSA 
is $3,200 (pending IRS approval).  The IRSC Health Care FSA plan allows up to $610 of unused dollars remaining at the 
end of the plan year to be paid or reimbursed for qualified medical expenses you incur in the following plan year.  
Any unused dollars in excess of the $610 carryover amount will be forfeited.  The carryover of $610 does not affect 
the maximum amount of allowed contribution of $3,200.  
 
When requesting reimbursement for FSA eligible expenses, the following standard documentation is required:  
Itemized receipt, Provider’s Statement of Work, or Explanation of Benefits (EOB). The documentation provided 
must include the following:  patient’s name, provider or merchant name, date of service or purchase, procedure 
description or product name, and cost of service or product.  
 

Dependent Day Care FSA  
The Dependent Day Care FSA provides for reimbursement of eligible dependent day care expenses with pre-tax 
dollars.  Child care is only eligible for children under age 13.    

Participants elect to contribute a pre-determined amount to their Dependent Day Care FSA for the plan year and 
IRSC will withhold equal amounts from the participants pay on a pre-tax basis for reimbursement of eligible 
dependent day care expenses.  You can use this account to pay these expenses for yourself and your dependents, even 
if your dependents are not covered under your Indian River State College health plan.  

For plan year 2024, the IRS limit for the amount of pre-tax money that you may contribute to your Dependent Day 
Care FSA is $5,000 (pending IRS approval). *NOTE:  If you plan to file your tax return as “Married Filing Separately”, 
this amount cannot exceed $2,500.  Participants should elect the amount of their contribution wisely as unused dollars 
at the end of the plan year will be forfeited. 

Elections made to Flexible Spending Accounts cannot be changed or revoked during the plan year unless 
you experience a qualified life changing event or you terminate employment with IRSC.   

Reimbursement for expenses incurred in the 2024 calendar year must be 
submitted in Workday by December 31, 2024. 

 

For more information, contact the Finance Department at 772-462-7350 or 7339.       09/22/2023 

 


